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Purpose

Our People, Our Practice, Our Community.

2026 Mid-Year Review

January 2026 - June 2026

Pillars of Service & Inclusion

Advocacy: 1,868 Hours

Leadership: 849 Hours

Community: 563 Hours
Mentorship: 327 Hours
Culture: 173 Hours
Philanthropy: $551,215




2026 Mid-Year Review

Advocacy

Providing Direct Legal
Services to Those in Need

YOUNG
CONAWAY

1,868 |

Among our direct legal
services efforts, the death

penalty case represents one

of the firm's most Death
Penalty
substantial pro bono Case

35%

commitments. Through a
broad team effort,
attorneys, paralegals, and
staff are working to advance

the pursuit of justice.
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l.eadership

Fostering a Culture of Leadership
and Engagement in the Delaware
Bar and Nationally

YOUNG
CONAWAY

849
Through leadership positions, court Hours

and government appointments,
published articles, speaking engagements,

and participation through Leadership Council

Delaware
on Legal Diversity (LCLD), Young Conaway Bar
attorneys are committed to giving back to
the legal organizations that enhance our DEI
skills, improve our laws, drive policy and

_ _ _ _ _ Court and

Appointments
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Community

Impacting our Community H l
Through Service Sk

YOUNG
CONAWAY

Through hands-on service projects and partnerships as well as legal
expertise, our attorneys and business professionals contribute time,

energy, and resources to address immediate community needs.

Featured Community Partnerships

L7 1E

Hockessin Colored
School #107C
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Mentorship

YOUNG
CONAWAY

Investing in the Next Generation

Featured
Partnerships

Farnan School of Law
WILMINGTON UNIVERSITY

l<ELREC

DELAWARE Law Related Education Center

DSU P

327
Hours

From early pathway
programming and
collaboration with local law
schools to mentoring,
clerkships, and support as
Individuals enter practice,
Young Conaway is
committed to investing in
the next generation of legal
professionals through
engagement at every stage

of development.
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Culture

Ensuring a Welcoming, Supportive
and Inclusive Workplace

The firm fosters connection, learning, and belonging. These

YOUNG
CONAWAY

Initiatives support professional growth, well-being, and an
environment where every individual is encouraged to
contribute authentically and succeed.

173
Featured Events Hours

MONTHLY PERSONNEL 3"“ SH ARE YOUR
Yome = GET-TOGETHER
e B CULTURE

LUNCH PROVIDED

In lieu of the annual DEI Committee and Affinity
Groups irl&_yprxywrz vite all members of the
Jfirm to join us for a luncheon on January 21, 2026.
Axtmdasmmund (bu nqm'nd)tarﬁmvs

) to the holiday season or otherwise. Lunch will be
| provided, but aitendees ave-also weleome Yo bring a
—dis

@ Young Gonaway
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= o Kabul." Tt with the filmm rol Dysinger.
SMO(‘)‘[}lIEi BaR ] OIN US! Date/Time: Tuesday, March 24 — 3:00-4:00 pm
; .......... JA{\] UA RY 21 , 202 6 This event is open to everyone, but please RSVP. The presentation will also be
12-1:30 PM
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Philanthropy

Making Financial Contributions
to Our Community

Recognizing that philanthropy and financial resources also support

YOUNG
CONAWAY

our people, our practice and our community, Young Conaway has
sponsored and made contributions to the Delaware and broader

communities where we work, live, and lead.

$551,215







